4
Fr32

Thomson Reuters has received strong support from companies featured in the Diversity & Inclusion
Index. We are pleased to share the following quotes, which emphasize the role diversity and inclusion
play in developing dynamic, progressive and high-performing organizations.
“We believe a focus on embracing inclusion and diversity is vital for any successful business and we’re
really pleased to be recognised. We won’t be resting on our laurels and have plenty more work to do to
encourage our people to ‘bring your human to work. Embracing diversity in its broadest sense, of thought, age,
ethnicity, gender and sexual orientation, and creating a workplace culture that is inclusive results in better
decision making, drives improved business performance and creates stronger economies.”

- Dennis Barnes, Chief Executive Officer, Contact Energy.
“For Gap Inc., diversity and inclusion starts with welcoming all customers to our brands, and ensuring
our workplaces around the world allow every employee to be their true self and achieve their full potential. Not
only is this good for business, we believe it’s just the way things should be.”

- Art Peck, President and Chief Executive Officer, Gap Inc.
“We are proud to be listed in the top 25 companies in Thomson Reuters’ Diversity and Inclusion Index for
the second consecutive year. This shows our long-standing and consistent commitment to diversity and
inclusion. At Kering, every day is diversity day.”

- Béatrice Lazat, Human Resources Senior Vice-President, Kering.
“We’re proud to be recognized as one of the top 100 diverse and inclusive organizations globally
because it affirms our commitment to be a people-first company. For us, diversity is more than the right thing to
do — it’s also a strategic business priority. At Clorox, we strive to create an environment where there’s diversity
of thought, styles and backgrounds and everyone feels a sense of belonging. We know this enables everyone to
do their best work and leads to better business performance. ”

- Benno Dorer, Chairman and CEO, The Clorox Company.
“Diversity and inclusion are business imperatives at Lilly. We must better understand our changing and
rapidly diversifying health-care marketplace, and first-hand experience is the best way to start. We must look
like our global communities so that we understand our customers' many, diverse needs.”

- Dave Ricks, Chairman and CEO, Eli Lilly.
“We are very pleased to rank again among the top 10 in the Thomson Reuters D&I Index. At Roche we
believe D&I is fundamentally critical for bringing truly differentiated medicines and diagnostics to patients,
because when great people with diverse backgrounds, experiences, and thoughts come together, then
innovation happens."

- Cris Wilbur, Head of Group HR, Roche Holding.

